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Code of Behaviour



This Code of Behaviour has been developed in consultation with parents,
staff, pupils and the Board of Management.

The Board of Management, parents and staff have a shared responsibility for
maintaining desirable standards of behaviour throughout our school, thereby
ensuring a supportive and stimulating atmosphere, which is conducive to
learning, is fostered within the school. The following policy is in place for
the safety and well being of all children attending St. Brendan’s National
School.

Under Section 23 of the Education (Welfare) Act 2000, the Board of
Management of each school must prepare and make available a Code of
Behaviour in respect of its students. The Act requires that the school Code
of Behaviour be prepared in accordance with Guidelines issued by the
National Educational Welfare Board (NEWB). NEWB must also advise
schools on matters relating to the conduct of students and must “promote
and foster, in recognised schools, an environment that encourages children

to attend school and participate fully in the life of the school.” Education
(Welfare) Act, 2000Section 10.

The Education Welfare Act 2000 requires that our code of behaviour should
specify thestandards of behaviour that shall be observed by each pupil; the
measures that may be taken when a pupil fails or refuses to observe these
standards; the procedures to be followed before a pupil may be suspended
or expelled; the grounds for removing a suspension imposed in relation to a
pupil; the procedures to be followed relating to notification of a child’s
absence from school.

In St. Brendan’s National School, we endeavour to create a well-functioning,
stimulating, happy and sale environment which promotes the dignity and
individuality of every pupil, including those with special educational needs,
enabling them to reach their full potential. We aim to educate the whole
child in a Christian atmosphere in partnership with parents/guardians,

Board of Management and the wider community.




The school recognises the variety of differences that exist between children
and the need to accommodate these differences. It is agreed that a high
standard of behaviour requires a strong sense of community within the
school and a high level of co-operationamong and between staff, parents and
pupils. Every effort will be made to ensure that the code of behaviour is

implemented in a reasonable, fair and consistent manner.

The aims of the Code of Behaviour of our school are:
* To encourage and recognise good behaviour.
* To encourage the development of a sense of responsibility and self-

discipline in pupils based on respect, consideration and tolerance of
others as outlined in ourEthos Statement

* To provide guidance for pupils, teachers and parents on behavioural
expeclations.

* To provide for the effective and safe operation of the school.

* To develop pupils’ self-esteem and to promote positive behaviour.
* To facilitate the education and development of every child.

* lo foster caring attitudes to one another and to the environment.

* To enable teachers to teach without disruption.



o

Every member of the school community has a role to play in the

Implementation

implementation of the Code of Behaviour. Rules will be kept to a minimum,
will emphasise positive behaviour and will be applied in a fair and
consistent manner, with due regard to the age of the pupils and to individual
difference. Good behaviour will be encouraged and rewarded. Where
difficulties arise, parents will be contacted at an early stage.

It is accepted that there is a need for sanctions to register disapproval of
unacceptable behaviour. We have a set of sanctions, which contain a degree

of flexibility to take account of individual circumstances.

Expectations in the promotion of Positive Behaviour

* Pupils are expected to show respect for all school property and to keep
the schoolenvironment clean and litter free.

* Pupils are expected to take pride in their appearance, to have all books
and requiredmaterials and to be in the right place at the right time.

* Pupils are expected to obey a teacher’s instructions, to work to the
best of theirability and to present assignments neatly.

« Pupils are expected to attend every day unless there is a genuine reason
for absence, in which case the school must be informed in writing,
stating the reason for absence.

« Behaviour that interferes with the rights of others to learn and
to feel safe isunacceptable.



General Guidelines for the promotion of Positive Behaviour
Students are more likely to behave well when;

* There are standards that set high expectations for student behaviour.

* Parents support the school by encouraging good learning behaviour.

* There are good relationships between teachers, parents and students
and a happyschool atmosphere.

* Adults model the behaviour that is expected from students.

* There are positive everyday interactions between teachers and students.

* There are good school and class routines.

* There are clear boundaries and rules for students.

* Students themselves recognise and affirm good learning behaviour.

* Pupils are involved in the preparation of the classroom rules.

* Pupils are expected to treat all adults and fellow pupils with respect

and courtesy atall times.
Affirming Positive Behaviour
Positive reinforcement of good behaviour leads to better self-discipline

and we place a greater emphasis on rewards and incentives than on
sanctions. Strategies and incentives include;

* A quiet word or gesture to show approval.

* A comment on a child’s exercise book.

* A visit to another class or Principal for commendation.

* Praise in front of class group/ at assembly.

* Individual class merit awards, points awards or award stamps.
¢

* Delegating some special responsibility or privilege.

*  Written or verbal communication with parents




Procedures in dealing with parental concerns or complaints

The INTO and Primary School Management reached agreement in 1993 on a
procedure for dealing with complaints by parents against teachers. The
purpose of this procedureis to facilitate the resolution of difficulties where
they may arise in an agreed and fair manner. The agreement lays out in five
stages the process to be followed in progressinga complaint and the specific
timescale to be followed at each stage. Please note this is a non-statutory
procedure. That procedure is available from the school.

Procedures in dealing with misdemeanours

The degree of misdemeanours minor, serious or gross, will be judged by
the teachers and/or Principal based on a common sense approach with

regard to the gravity and/ orfrequency of such misdemeanours.

Minor Misdemeanours

Some examples of minor misdemeanours: (this list is not exhaustive)

*  Interrupting class work

*  Arriving late for school

*  Running in school building

*  Talking in class line

*  Leaving litter around school

*  Being discourteous or unmannerly
*  Not completing homework

*  Endangering self and/ or fellow pupils in the school yard at break time.




Examples of steps to be taken by teachers when dealing with occasional

minormisdemeanours:

*  Verbal reprimand and/ or reasoning with pupil

Examples of steps that may be taken when dealing with regular

occurrences of minor misdemeanours

Phase 1 (within the classroom)

. Keptin a lunch time.
*  Temporary separation from peers.
. Sending to the other teacher.

. Inform parents.

Examples of steps that may be taken when dealing with regular

occurrences of minor misdemeanours

Phase 2:

1. Send to Principal
2. Class teacher meets one/both parents

3. Principal meets one/both parents concerning behaviour.




Serious Misdemeanours

Some examples of serious misdemeanours (this list is not exhaustive)

Constantly disruptive in class

Telling lies

Stealing

Damaging other pupil’s property or school property
Bullying

Leaving school premises during school day without appropriate
permission

Cyber bullying or Text
bullyingUsing
unacceptable language

Deliberately injuring a fellow pupil.

Examples of steps to be taken when dealing with serious misdemeanours:

i

Follow steps as in minor misdemeanours

2. Send to Principal
3.
4
5

Principal sends note in Journal to be signed by parent

. Principal meets with one/both parents

. Chairperson of Board of Management informed and parents requested to

meet withChairperson and Principal

In the event of a potential violent situation these are the steps to be

taken;

* Where possible the child should be isolated. This may involve the
child being exited from the classroom, perhaps with a special
needs assistant, or with the assistance of another teacher (2
members of staff to be involved). An alternative is that the rest of
the class is removed from a potentially violent situation.

The child should be spoken to calmly, assertively and respectfully.




The teacher should stay at a safe dislance.

Redirect the pupil, stating clearly the desired behaviour.

Point out to the child that he/she still has time to make the
right choice.
It should be made clear that he/ she is listening to the child.

In this way it may be possible to find out how the situation

has developed, or how it may be resolved.

The child should be asked to consider possible positive

outcomes and behaviours.

The child should be given space and time to cool off and to

respond to requests.

In the event of seriously violent or threatening behaviour
causing a risk to the safety of the pupil himself/herself or the
safely of other pupils or staff, parent/guardian may be

requested to collect their child at the earliest opportunity

Physical intervention in such circumstances may be regarded
as reasonable and appropriate to ensure the safety of the
pupil and others e.g., blocking a pupil’s path, preventing a
pupil from leaving the premises, shepherding a pupil to a

saler area.

In instances of more serious breaches of school standards

sanctions may be needed to

Prevent serious disruption of teaching and learning.

Keep the student, or other students or adults, safe.




Gross Misdemeanours

Examples of Gross Misdemeanours (this list is nol exhaustive)

* Setting fire to school property

* Damaging property on school premises

* Deliberately leaving taps turned on

* 'Triggering fire alarm or fire hose

* Aggressive, threatening or violent behaviour towards a teacher, fellow

pupil or anyadult. | |

Examples of steps to be taken when dealing with gross misdemeanours

The Chairperson and Principal will usually sanction immediate suspension
pending discussion with parents and in accordance with due process and
fairness procedures. Expulsion will be considered in extreme case in

accordance with legislation, due processand fairness procedures.

(It should be noted that these lists consist of examples only: It is not meant to be a
totally comprehensivelist of misdemeanours and procedural steps.)

Should it be deemed necessary or helpful, the advice of the School
Psychologist will besought and an assessment requested, if necessary.

These school rules will apply on all school outings and on any school-related

aclivities.

Dealing with children with trauma i.e., war.

We will consult with psychologists and other relevant professionals to support
the school.




Suspension/Expulsion

Before serious sanclions such as detention, suspension or expulsion are
used, the normal channels of communication between school and parents
will be utilised. Communication with parents may be verbal or by letter
depending on the circumstances.

For gross misbehaviour or repeated instances of serious misbehaviour
suspension maybe considered. Parents concerned will be invited to come to
the school to discuss their child’s case. Aggressive, threatening or violent
behaviour towards a teacher or pupil will be regarded as serious or gross
misbehaviour.

In the case of gross mishehaviour, where it is necessary to ensure that order
and discipline are maintained and to secure the safety of the pupils, the Board
may authorise the Chairperson or Principal to sanction an immediate
suspension for a period not exceeding three school days, pending a
discussion of the matter with the parents.

Expulsion may be considered in an extreme case, in accordance with the
Rules for National Schools and the Education (Welfare) Act 2000. Before
suspending or expellinga pupil, the Board shall notify the Local Welfare
Education Officer in writing in accordance with Section 24 of the Education
(Welfare) Act.

Where there are repeated instances of serious misbehaviour, the
Chairperson of the Board of Management will be informed and the parents
will be requested in writing toattend at the school to meet the Chairperson
and the principal. If the parents do not give an undertaking that the pupil
will behave in an acceptable manner in the future the pupil may be
suspended for a period. Prior to suspension where possible, the principal
may review the case in consultation with teachers and other members of the
school community involved, with due regard to records of previous
misbehaviour, their pattern and context, sanctions and other interventions
used and their outcomes and any relevantmedical information. Suspension
will be in accordance with the Rules for National Schools and the Education
Welfare Act 2000.




The Education Welfare Officer must be notified in writing by the Board of
Management of the reasons for the suspension. The Education Welfare
Officer is then required to make ‘all reasonable efforls’ to consult with the
principal, the pupil, parents and any other appropriate persons and Lo
convene a meeting of the people involved. A pupil cannot be expelled until
20 days after the Education Welfare Officer has been notifiedof the decision
of a Board of Management to expel. Under Section 29 of the EducationAct
and section 26 of the Education (Welfare) Act a parent or the National
Educational Welfare Board may appeal an expulsion or suspension where
cumulative period of suspension in any school year exceeds 20 school days.
An appeal must be held within 30 days of the receipt of the appeal. The
Secretary General of the Department of Education and Skills shall notify
both parties in writing of the determination of the appeal, and issue to the
Board of Management such directions as are deemed necessary for the
purposes of remedying the matter. The Board of Management is bound to

implement whatever directions are issued.

Removal of Suspension (Reinstatement)

Following or during a period of suspension, the parents or guardians may
apply to have the pupil reinstated to the school. The parents or guardians
must give a satisfactory undertaking that a suspended pupil will behave in
accordance with the school code andthe principal must be satisfied that the
pupil’s reinstatement will not constitute a risk to the pupil’s own safely or

that of the other pupils or staff.

The principal will facilitate the preparation of a behaviour plan for the pupil
if requiredand will re-admit the pupil formally to the class.
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